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Age Discrimination as a Threat to the Anthropological Absolute
of Human Being (Using the Pandemic Crisis as an Example)

Purpose. The purpose of this paper is to investigate the anthropological and socio-philosophical dimensions of
human existence of the older age group given the challenges of pandemic threats caused by COVID-19. To this end,
it is planned to solve a number of tasks, among which one should distinguish the following: 1) to investigate the
manifestations of age discrimination in the context of the social and labor areas of human existence; 2) to focus on
the asymmetry of the behavior of society and the state relative to persons of the older age group in the field of
healthcare in the context of a pandemic crisis; 3) to represent the anthropological features of changes in the sociali-
zation and activity of older people under the current conditions of globalization-pandemic challenges. Theoretical
basis. Despite such a broad representation of the age-related issue in public relations, there are still no practical
guarantees that would apply to discriminatory aspects of older age groups in various areas of their manifestation.
The synergistic evolution of social reality requires substantive analysis of the issue under the current conditions
for the transformation of social life, which is affected by globalization crises caused by the pandemic threats of
COVID-19. Originality. The stereotypical assumptions underlying legal policy and established social relations are
based solely on the application of chronological age. The novelty is in justifying an individual approach to the elder-
ly through the personification of the personal characteristics of a person. The study of anthropological and socio-
philosophical dimensions of the existence of a person of the older age group in the face of the challenges of pandem-
ic threats caused by COVID-19 has made it possible to analyze the destructive nature of age discrimination in the
context of the social and labor areas of human existence. As well as focus on the asymmetry of the behavior of soci-
ety and the state in relation to these persons in the field of health care, and emphasize the anthropological features of
changes in the socialization and human activity under the current conditions of globalization-pandemic challenges.
Conclusions. External threats to human existence call for special attention to the implementation and protection of
human rights, freedoms, individual freedoms, and identity. Pandemic threats have transformed all dimensions of
human existence, especially for those groups of society that are less socially protected. The pandemic crisis has cre-
ated additional grounds for discrimination against older people in various areas of human existence. Equalization of
persons by age without personifying the personal characteristics of an individual is discrimination on an age basis,
which violates the principles of democracy and humanism in the society, leads to stigmatization of the person, is the
cause of the anthropological crisis of a person.

Keywords: pandemic; COVID-19; anthropological area; human existence; human rights; civil society; the state;
anthropological crisis

Introduction

Infringement of rights, humiliation, giving preference to others are manifestations of discrim-
ination, which is an important problem of modern society since it expresses encroachment on
individuality, democratism, humanism, equality, and other value-based categories formed by
mankind over a long time of its evolution. Non-discrimination and equality are the basic con-
cepts of the spiritual culture of mankind, are an absolute of the development of the anthropologi-
cal essence of the individual. Equality is an established philosophical intensity that is beyond
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doubt, implying the existence of absolute truth in humans. Discrimination affects the very es-
sence of a person, violating internal imperatives and overcoming his/her individualization, due to
external rejection of human identity.

Discrimination should be understood as a broad phenomenon that includes "a variety of forms
(types) of guidelines and actions that lead to differences and advantages (inequalities) towards
people on any grounds that are incompatible with the idea of dignity, which is inherent in every
member of the human family with equal and inalienable rights™ (Kapustin, 2003, p. 16).

Everyone has the right to the same attitude, regardless of race, ethnicity, nationality, class,
caste, religion, beliefs, gender, language, sexual orientation, sexual identity, sexual characteris-
tics, age, health, etc. only on the basis that s/he is a self-sufficient person and has individual dig-
nity. However, social stereotypes often violate the individual value of a person only on the basis
that s/he belongs to the "other group™.

Age-related discrimination is a particularly pressing issue of our time. Ageism is the stereo-
typical, prejudice, and discrimination of people by age, which leads to devastating consequences
for society in general and individuals in particular. Age-related discrimination incurs the idea of
the value of the timeless absolute of the human being.

Effective protection against discrimination is a monumental task at the state level. First of all,
it relates to the problem of equality and human rights violations in the context of new social and
economic challenges. The global COVID pandemic has transformed much of our lives, putting a
disproportionate burden on all, and especially, discriminated groups, including racial minorities,
low-income communities, and the elderly. Even though adults bear a significant part of the social
burden caused by COVID-19, for the most part, they have remained outside state politics and
civic discourse.

Age-related discrimination has been considered in the scientific literature in detail. Depending
on the characteristics of age, experts focus their attention on the status of the child in society, for
example in the school environment, by E. Hargreaves, L. Quick, and D. Buchanan (2021), and in
the field of health care, by J. Yang-Huang, A. van Grieken, Y. You, V. W V Jaddoe, E. A. Steegers,
L. Duijts, M. Boelens, W. Jansen, and H. Raat (2021).

As regards the social status of the elderly, it was also analyzed quite deep within certain areas
of knowledge, countries, and fields of research, in particular, by K. Terrell, E. Brynjolfsson,
J. Horton, A. Ozimek, D. Rock, G. Sharma, H. Y. T. Ye in the field of labor; by D. O’Shea,
H. H. P. Kluge, S. Harper in medicine.

At the same time, despite such a wide representation of the age issue, there are still no compre-
hensive developments in public relations that would concern discriminatory aspects of older age
groups in various areas of their manifestation. The synergistic evolution of social reality requires
substantive analysis of the issue under the current conditions of transformation of social life, which
is affected by globalization crises caused by the pandemic threats of COVID-19.

Purpose

This paper aims to study the anthropological and socio-philosophical dimensions of the exist-
ence of older age groups in the face of the challenges related to pandemic threats caused by
COVID-19. To this end, it is necessary to solve a number of tasks, among which one should dis-
tinguish the following: 1) to investigate the manifestations of age discrimination in the context of
the social and labor area of human existence; 2) to focus on the asymmetry of the behavior of
society and the state in relation to persons of the older age group in the field of healthcare in the
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context of a pandemic crisis; 3) to reflect the anthropological features of changes in the socializa-
tion and activity of older people given the current conditions of globalization-pandemic chal-
lenges.

Statement of basic materials

Age-related discrimination is due to the fact that regardless of age, any person can confirm
the impact of this circumstance. However, the problem of discrimination is especially significant
for older age groups since the increased life expectancy, the larger group of elderly people create
an additional burden on the state and society. The Statistics Office of the European Union shows
that 17 percent of Europeans were aged 65 not so long ago but forecasts predict doubling this
figure — the number could increase to 30 percent in 2060 (European Commission, 2011). Life
expectancy in all developed countries increases while fertility decreases. The general develop-
ment of science and technology has caused the overall growth of people’s lives. Life expectancy
has increased to 70 years or more in many countries while the overall fertility rate over the past
seven decades has decreased from 5 to 2.5; for the first time, individuals over the age of 60 ex-
ceeded the number of children under the age of five (Global Future Council on Longevity, 2020,
p. 3).

That changes the whole established structure of human existence. According to EU analytics,
it is becoming "increasingly gray" as a result of dynamic changes in fertility and life expectancy
and there is considerable pressure on the economic, social, and competitive potential of the EU.
Note that huge efforts are being made at the EU level to encourage the full participation of all
age groups in a diversity of potentials in order to encourage active and healthy aging (European
Commission, 2020). Trends in the aging of the inhabitants of the planet Earth are essential and
cause consequences for many aspects of modern life: the labor market, technology in the work-
place, consumer behavior, social security system, national health measures, and economic indi-
cators of state growth in general.

Among the most common signs of discrimination, it is age-related discrimination that is one
of the most common. The survey once again proved that ageism (age-related discrimination) is
the most common practice of discrimination in Europe for each age group. Thirty-five percent of
respondents reported being treated unfairly based on age; more than gender-related (25 %) and
race/ethnicity-based (17 %) (Abrams, Russell, Vauclair, & Swift, 2011). The 2019 Eurobarome-
ter Report on Discrimination in the EU confirms that 40 % of people in the EU are convinced of
the significant spread of age-related discrimination in their countries (Directorate-General for
Communication, 2019, p. 75).

Age-related discrimination is contrary to the anthropological nature of a person due to the in-
dignation of the authenticity of an individual by the generalization of it to the general factor.
Thus, the personality’s own authentic nature is neutralized under the influence of the general so-
cial stigmatization of a group of older people as physically and mentally incapable and requiring
excessive additional guarantees from society. Discrimination provokes the inability to realize a
person’s autonomy, destroys personalization, and makes people susceptible to external influ-
ences.

The stereotypical assumptions underlying legal policy and established social relations are
based solely on the application of chronological age. Using age only as a criterion for decision-
making is fundamentally wrong. Age-related discrimination tends to depict all older people as
the same. In fact, the issue of age discrimination has a long history and is not eradicated, despite
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the presence of international and national legal regulations prohibiting a direct or indirect form
of discrimination (Bazaluk, 2021). The problem is the intensification of discrimination caused by
pandemic threats. The elderly are portrayed as in need of protection, especially vulnerable and
weak, etc. The pandemic has turned them into victims of discrimination and isolation. The authority
of the individual decision has ceased to be dominant, legal policy imposes age restrictions.

The British Society of Gerontologists sharply denies any policy that differentiates the popula-
tion by applying an arbitrary chronological age to restrict the rights and freedoms of people: "We
call on the government to reject the wording and implementation of policies based on the simple
application of chronological age. We also urge government and media organizations to be cau-
tious about language use" (BSG, 2020).

The impact of the pandemic crisis is especially painful in three areas of social life: labor,
health care, and communication. Let us investigate them in more detail.

Age-related discrimination in the social and labor area of human existence

The issue of discrimination against the elderly in the field of labor has long been the subject
of scientific analysis and legislative preventive measures. For example, in the United States, The
Age Discrimination in Employment Act (1967) has been in force since 1967 and is intended to
counteract discrimination against people over the age of 40. Since 2000, the European Union has
enacted the directive ("Council Directive”, 2000), which prohibits, among other things, age-
related discrimination in the field of labor and occupation, including on an age basis. The key to
normative regulation is to achieve the principle of equal treatment, which means the absence of
any form of direct or indirect discrimination. However, despite the existence of normative regu-
lation, even in a pre-pandemic society the issue has become significantly widespread. In 2018, a
survey by the American Association of Retired Persons confirmed that nearly one in four em-
ployees over the age of 45 experienced negative comments about their age, and one in five em-
ployees saw or experienced age-related discrimination in the workplace (Verel, 2020).

The problem has become critical due to the economic threats of the pandemic. As an example,
according to AARP, "during the first six months of the pandemic, workers aged 55 years and older
were 17 percent more likely to lose their jobs than employees who were several years younger"
(Terrell, 2020). The older age began to act as a criterion for limiting the right to work of people.

Not only the loss of work but also technical mobility has become an obstacle in the field of
work since many elderly people do not have sufficient skills to dramatically change working
conditions. In early April 2020, approximately 40 % of U.S. workers aged 25-34 began working
at home as a result of the pandemic; however, only about 30 % of older workers (aged 65+) were
able to work from home (Brynjolfsson et al., 2020).

At the same time, such an unambiguous general position on the primary dismissal of retire-
ment age persons is not justified since such people often have the highest professional qualifica-
tions, significant practice, and a high level of responsibility. Moreover, according to the AARP
report for 2019 "Longevity Economics”, people over the age of 50 contribute USD 8.3 trillion
annually to the U.S. economy, which is about 40 percent of U.S. GDP. According to the same
report, "the potential economic contribution of people over 50 can increase by USD 3.9 trillion
annually in an economy without age-related biases, which would mean a contribution of USD
32.1 trillion to the GDP by 2050" (Accius & Suh, 2020).

In a health crisis, it was older people who practically saved the medical system from collapse.
For example, in Ireland, there was a national "call” for retired medical staff (doctors, nurses) to
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return to work. The Be Call for Ireland initiative was launched by Prime Minister Varadkar;
24,000 applications were received in three days. In March 2020, New York City Mayor Bill de
Blasio called on retired doctors to take part in volunteer activities. In one day, 1,000 doctors of
retirement age responded (Marsh, 2020). In total, almost 37 thousand doctors returned to their
workplace in the UK (BMA, 2020).

Age-related discrimination in healthcare

Older people are at increased risk due to the significant mortality from COVID-19 and the
negative impact of concomitant diseases. According to medical statistics, more than 95 % of
those deaths occurred in persons over 60. More than 50 % of all the dead were people over the
age of 80. 8 out of 10 deaths occur in individuals with at least one concomitant incidence, includ-
ing cardiovascular disease/hypertension and diabetes, but also with a number of other chronic
diseases (Kluge, 2020). In addition, the WHO Regional Center for Europe in its reports indicated
that adults over 60 years of age have worse symptoms, including pneumonia, with a much higher
mortality rate than young people (Centers for Disease Control and Prevention, 2020).

The health care system of all states, including economically developed ones, cannot fully
cope with the pandemic waves of disease activation. With a significant number of patients, doc-
tors are forced to choose priority patients. Such messages came from lItaly, Spain, Portugal, and
other countries ("Spanish Doctors", 2020).

According to the older criterion, patients over 60 years of age remain discriminated against.
As O’Shea (2020) points out, it is troubling that other states report that when it comes to decid-
ing on available treatments — whether home aids or medications, or oxygen — only age has been
used as a criterion.

During this pandemic, we must remember that, like every age group in society, the elderly are
a very heterogeneous group. We must be careful not to refer all elderly people to one large "ho-
mogeneous™ group. Attrition of all elderly to vulnerable, weak, and passive patients is obviously
wrong and inappropriate.

Age-related discrimination in the social and communication area

Since older age groups are at risk of increased mortality from COVID-19, there are regulatory
recommendations (even legal requirements) for their complete self-isolation at home. This leads
to a distinction in attitude towards people. For example, in Ukraine, the Resolution of the Cabi-
net of Ministers "On preventing the spread of acute respiratory disease COVID-19 caused by the
coronavirus SARS-CoV-2" of March 11, 2020 (Cabinet of Ministers of Ukraine, 2020) required
self-isolation of persons older than 60 years.

The problem is not only related to discrimination on the right to movement but also the possibili-
ties of communication and social activity. Even before the pandemic, reports showed that many older
people were already more socially isolated and felt lonelier than the rest of the population. Corona-
virus containment measures, including physical distancing, restriction of movement, and social gath-
erings, increased the risk of social isolation and loneliness (Akinola, 2020).

Protecting the elderly from the effects of COVID-19 through social distance creates the po-
tential for social isolation and loneliness, which can negatively affect their mental and physical
health. During a pandemic, adults are becoming more isolated and socially separated, especially
older adults who are geographically distant from family members. Many older people who rely
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on social contacts from community centers and places of worship also experience significant dis-
ruption in their social media and relationships (Armitage & Nellums, 2020).

In addition, this normative approach excludes the principle of individualization and personal-
ization of a person. Not always such age restrictions meet the medical need. Gender, ethnicity,
socioeconomic status, and concomitant diseases also constitute a significant factor in mortality
but it is not taken into consideration in the state legal policy on social isolation. Experts say
that "overall, women have a 5-year advantage over men in relation to risk". In addition, the exist-
ing disease increases this risk, therefore, for example, both men and women aged 50-60 years
have about 4 times the weighted average gender risk of death at that age if they have chronic
kidney disease, and 3-4 times if they suffer from cardiovascular diseases. For women (at any
age), the risk is lower while the overall risk of death even in chronic disease is lower than in men
(Harper, 2020).

Thus, as a summary, we want to note a few thoughts. The pandemic crisis has exacerbated the
problem of discrimination against older people and exacerbated the crisis between generations.
Media studies prove such a modern trend, according to which, for example, a quarter of tweets
"downplayed the importance of COVID-19 because it was more deadly among older people, and
14 % contained offensive content or jokes about older generations™ (Jimenez-Sotomayor,
Gomez-Moreno, & Soto-Perez-de-Celis, 2020). News headlines came from statements such as:
"The elderly have died from coronavirus so far" (Skipper & Rose, 2020).

The elderly often experience loneliness, social isolation. The best solutions to overcome the
problem of indirect discrimination are to show solidarity between generations. Innovative and
inclusive virtual solutions that can re-profile "old" technologies such as phone, television, and
radio, in addition to allowing internet access for all, can also promote social participation and
interconnection. Technological progress is the most important tool to prevent isolation from
loneliness. However, inequality in access to such technologies should be overcome, as well as
the need to train the elderly so that they feel protected.

Age-related discrimination can lead to an anthropological crisis as a person’s inability to
adapt to external conditions. The increase in the level of crisis is stated by scientists in many
countries. In particular, the research for countries such as Norway, Sweden has shown that age-
related discrimination can lead to negative feelings such as futility, powerlessness, and decreased
self-esteem. This study develops and approves a scale for monitoring age-related discrimination
in the workplace (Furunes & Mykletun, 2010). For example, according to the analysis of the sit-
uation in Poland, experts state that ageism can be a chronic stress factor, which leads to both a
deterioration in physical health and a decrease in activity in healthy behavior (Nelson, 2016).

Originality

Discrimination against a group of elderly people contradicts the anthropological nature of a
person by infringing on the authenticity of an individual through generalization to the general.
The authentic nature of the person is neutralized under the influence of the general social stigma-
tization of a group of older people as physically and mentally incapable and requiring excessive
additional guarantees from society. Discrimination provokes the inability to realize a person’s
autonomy, destroys personalization, and makes people susceptible to external influences.

The stereotypical assumptions underlying legal policy and established social relations are
based solely on the application of chronological age. The novelty is in justifying an individual
approach to the elderly through the personification of the personal characteristics of a person.
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The study of anthropological and socio-philosophical dimensions of human existence of the old-
er age group in the face of the challenges of pandemic threats caused by COVID-19 has made it
possible to analyze the destructive nature of age-related discrimination in the context of the so-
cio-labor area of human existence, to emphasize the asymmetry of the behavior of society and
the state in relation to these persons in the field of health care and to emphasize the anthropolog-
ical features of changes in the socialization and human activity under the current conditions of
globalization-pandemic challenges.

Conclusions

External threats to human existence sharpen the attention to the realization and protection of
human rights, freedoms, free will, and authenticity. Pandemic threats have transformed all as-
pects of human existence, especially groups of society that are less socially protected. The issue
of infringement on and negative attitude towards persons from the older age group is constant.
The pandemic crisis has created additional grounds for discrimination in various areas: social
and labor (prioritizing older people when dismissed from work, their inability to rapidly change
working conditions, in particular, remote work); medical (through the generalization of the crite-
rion of a younger age for the provision of the prerogative of medical care); social and communi-
cation areas (requirements for isolation and reduction of social activity).

Equating people by age without personification of personal characteristics of an individual is
age-related discrimination, which violates the principles of democracy and humanism in society,
leads to stigmatization of the person, and is the cause of the anthropological crisis of a person.
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BikoBa quckpumMiHamisi ik 3arpo3a aHTPOMOJIOTiYHOMY a0COTIOTY
JIOJACHKOro OyTTH (HA NPUKJIAAI MAHJAEMIiYHOI KPU3H)

Merta. Mera crarti nojsirae y JOCTIJPKEHHI aHTPOIOJIOTIYHUX Ta COLialnbHO-(PiN0COPCHKUX BHUMIpPIB
iCHYBaHHsI JIIOJIMHYU CTapUIOi BIKOBOI IPYNH B YMOBaX BUKJIMKIB IMaHJEMIYHHUX 3arpo3, 3ymoBienux COVID-19.
J1s mporo mependadeHo po3B’s3aTH HU3KY 3aBJIaHb, 3-TTOMIXK KX HEOOXiTHO BUOKPEMHUTH Taki: 1) mocmiautu
MPOSIBH BIKOBOI AMCKpUMIiHaLii B KOHTEKCTI COLiaIbHO-TPYI0BOI chepr OYTTS JIOAMHM; 2) aKIIEHTYyBaTH yBary
Ha acHMeTpii TMOBEMIHKH COIliyMy Ta JAEpXKaBH CTOCOBHO 0ci0 crapmioi BiKOBOI Tpymu y cdepi 0XOpoHH
3I0pPOB’Sl Y KOHTEKCTI MaHAeMIiYHOi Kpu3u; 3) BimOOpa3WTH aHTPOMOJIOTIYHI OCOOIMBOCTI 3MIiH comiamizamii Ta
aKTUBHOCTI JIFOJJUHH CTApIIOrO BiKYy B CYYaCHHX YMOBaX riio0amizamiiHO-MaHAEeMIYHNX BUKIUKIB. TeopeTHuHuit
0a3uc. He muBnsYnCh Ha TaKy MIHPOKY PENpe3eHTAIliI0 BIKOBOI MpoOIeMH y CYCIUIBHIX BiTHOCHHAX BCE TaKu
BIICYTHIMH € TIPaKTUYHI TapaHTii, o cTocyBaiucs 0 came TUCKPUMIHAIIHHUX acleKTiB ocib cTapmroi BikoBoOi
rpynu y pizHEX cdepax ix mposBy. CHHEpPTeTHYHUN PO3BUTOK COLIaNBHOI peashbHOCTI BUMAara€e mpeaMeTHOTO
aHali3y NHUTAaHHS B Cy4YaCHHUX YMOBax TpaHchopMmauii >KUTTEMISIBHOCTI COLiyMy, Ha SKHUH BIUIMBAIOTh
rio0aiizaniiHi Kpu3u, 3yMOBIEHI manjemiuHnumu 3arpozamu COVID-19. HaykoBa HoBu3Ha. CTepeoTHIHI
MPUIYIIEHHS, IO JIe)KaThb B OCHOBI NMPaBOBOI MOJITHKH Ta YCTAJICHHUX CYCHUIbHUX BIJHOCHH IPYHTYHOTHCS
BUKJIIOYHO Ha 3aCTOCYBaHHI XPOHOJIOTIUHOTO BiKy. HOBM3HA moiisirae B OOTpyHTYBaHHI 1HAMBIAYaIbHOTO Mif-
XOJIy J10 0Ci0 JIITHBOTO BiKy 4epe3 mepcoHidikalito 0COONCTUX XapaKTEePUCTUK JIIOAUHU. J[OCHiKeHHS aHTPO-
MOJIOTIYHUX Ta COLialIbHO-(IIOCOPCHKUX BUMIPIB ICHYBaHHS JIOJAMHM CTapiuoi BIKOBOi Ipynmu B yMOBax
BUKJIMKIB MaHAEMIYHHUX 3arpo3, 3ymoBieHux COVID-19, namo mMoxinBicTh mpoaHami3yBaTH JUCTPYKTHBI3M
BIKOBOi JMCKpUMiHAIii B KOHTEKCTI COLiadbHO-TPYyA0BOI cepu OyTTs monuHu. KpiM TOTO, aKeHTyBaTH yBa-
Ty Ha acUMeTpii MOBEAIHKHM COLIyMy Ta AepXaBH CTOCOBHO IIUX 0OCi0 y cdepi OXOpOHHU 3710pOB’S Ta HATOJIOCUTH
Ha aHTPONOJOTIYHHX OCOONMBOCTAX 3MIH comiamizamii Ta aKTUBHOCTI IIOOWHH B CYYacHHMX YMOBaxX TIJO-
Oami3zamiifHO-TIaHAEMIYHUX BHUKIUKIB. BHCHOBKHM. 30BHINIHI 3arpo3W IOJICHKOTO ICHYBaHHS 3aroCTPIOIOTH
yBary peaiisailii Ta 3aXHCTy IpaB, CBOOOI JTIOAUHH, ii cBOOigHOI BOMi Ta imeHTHYHOCTI. [laHmeMidHi 3arpo3n
TpaHcOpMyBaIH BCi BUMIPH JIFOJCHKOTO OYTTs, OCOOJIMBO TPy CYCHIIBCTBA, 110 € MEHII COLIaNbHO 3axXUIlle-
HuMmu. [lapgemiuna kpu3a cTBOpuWia IOAATKOBI MiACTaBH A JUCKpUMiHAmMii oci® cTapmioi BIKOBOi rpynu y
pi3HEX cepax moachbKoro OyTTs. YpiBHIOBaHHS OCi0 32 JOCATHEHHSIM NEBHOTO BiKy 0e3 mepconidikamii oco-
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OMCTICHUX XapaKTePHUCTHK iHIAWBIA € AMCKPUMIHAIIECIO 32 BIKOBOIO O3HAKOIO, IO MOPYIIY€E MPUHIIUIHN AEMO-
KparTii Ta TyMaHi3My B CYCIIUIBCTBI, IPU3BOAMUTH O CTUTMaTH3alil 0cOOH, € MPUUIMHOIO aHTPOIIOJIOTIYHOI KpH-
31 JIIOJVHH.

Kniouosi crosa: nanpemisi; COVID-19; antponosnoriuna cdepa; Jojcbke OyTTs; IpaBa JIOJHHA; TPOMA/STHChKE
CYCIIUTBCTBO; JIEpKaBa; aHTPOIIOJIOTIYHA KpH3a
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